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St
S faoetT, 22 srFqav, 2018

FHAT. 5359(31).— T T=AT STt deqme (qfeas wrzae anfiar) srfafem, 2017 (2017
T 23) T 8T 32 % /1 T &1 31 &1 41T (), (@), (1), (), (=), (), @), (), (3), (3), () FI=w7
AFFIT FT TINT Fd gC a1 FATEASA % TATTHIGT AT TaAT SRR qeqm, =90+
FAerferfera ot =e saTd g1 srIid-

1. wfera 7 i - (1) =7 TR F7 wferea qr At gEat sEnReh @, = 2017 2
(2) T TSIT § AT THTIA 6T TG T T gl
2. gfeTaTd- =9 affRaat § 5o 9 o "o & seem sufea 7 an-

@) sttt & T g SRR e (qfsaw yreae) afefaaw, 2017 (2017 # 23)
Ff e

@) “FAgfe arfesror & 3| " are st g afe el g % oo i st 8 a7 afe gl
U AT G FHATLNGE & (70 AT SATAT & gl AaTHIT 67 ATAHad THg F o AT & [0
o I aaaaT | JtdF g i Tt orer wHert | e T g;

W) ngé?F{UT ‘SfrRTAy ST “Hr & FHT: FEIT F TITARTAT, TeehTiat i qhmr srfesa
o) “qaT ¥ GHA- T F T F qa 7 g afata s g;
T) “FeRlT LAY T A T AT &
=) ‘ST (HRTATEAE)” T TEAT o HH1ATET S AT 8,
) ‘T AT “Fe AT TR § AHTEHE AN A g R warEr foreror qur " %
AT FAFAT | ST FT4 o o1 7 72 &,
(Gr)?ﬁﬂﬁﬁ”ﬁﬁ@ﬁ%ﬁﬁaﬁﬁaﬁ@ﬁ%ﬁﬁaﬁﬁwaﬁwzo%aﬁﬁﬂ%ﬁ%mw
() ‘T & T BramT a7 Fex o7 Tt & Fae 7§ gt & TG A9 25
(3) “SIETETE” | AT H BT 6 AEGTE o ([0 GIATATH AT ATATH A= AT T ¢,
@) ‘T & ot % Tioreae af T
(3) ‘AT | et FTATAT AT AETH AT T HEATH F AISATAT F Gl § qg1 o e+ o9 g
2. 3 UEaT 3T &l o, ST THH TRATUA g i =7 Af&=a| § qRA1ud qgl 60 70 &, a@r orf g9 o[r =9
srferfe e & e 39 &
3. gETAT ST &7 &r a7 Smm:- Fearfaa Sorfert gerd s & 9 g 92 g 9970 ST Eiw
FATETE % (Y o ToIT UE FA F T8 A1E FET ATHET [0 0

TR, TATAIIFHAT 1 90T H, AT 61 AT & TH THIC o0l R STETET FATETET I TIH FT T g

4., Treror faamn- (1) a1 st Tareat frfafice w33 ek g @eum & amre sprafae a7 ey
ORI AT TAT =TT BT

(2) Tt TdY THRTEAT PRt AT A e AT T, ST SUIE a9, § St R ST

(3) TS I HIde % ATHGT TT IS A5 ARG HE THIS TTLT HLT TAT TAATT TS Bl 9& FLA T ATHHT
BT ST THRTT AT TeAF qaeT F7 o FH UHT UF TS F qa12d gl

5. fasTRTIeTsr a7 e A1 THer: (1) FomlRafS, e, e 6t velF seraiE e sr# fFrwmr a1 e ar
TF TATR, & forw aifeafa & sqame Jifva wafd F o uw gam= PR w397, S 99909 & 996 F g
FAT forereht srater = a7 srfere v 981 giv

(
(
(
(
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i, R &t 7 7, sraeasdargar, e FanT #7 searlt T R g | o 996 § S 9 99 9 A1
#¥ rafer & foro 98t g1 a1 2|

(2) Ferteafa, faamTeTer AT F5 AT A, AHEHF IHE F FEOT T Td STLEAT AT ST HR9E F
T = § g

(3) faramITeaer A7 Feg AT THA, HEAE & ANAHIRAT 6 MO FT AT FAeadT GEATHET B AT o
2T gTRT |IT 0 UH =T Fcdoq1 HT Hatg H|

6. - B T THHT AT, TTE FIE g1, AT THRT AT AT FIT AT SITUT)

7. AT ST SRIAUAAT GEAT:- HEA, TS & 9T F Aqae VT FIRAAT, HATAT, SRIATIAT T IS
TEETAE, T, ATHITT T TE-SIFTA TAT 1 TAT-ITN RG0S HIAFH o (1T HOT 3T Ivg
WERT HAT S 1€ g1 A= fBhar S

(1) SRS TR, FEa, et T g ATHl &1 A= a1 grT o S
8. FHATRGT T F(thor: e § fwferferg Fw=mhes giv, sraiq-

(%) ",

(@) FHRTIaE FHATRIT
9. fAgfeat- (1) dvam ¥ asft srwefas o=t #1 g FFme grn, v+ g F forw g % 9dt [t F
AT, TS STAAIET T 9L TT0A|
(2) TTFET FT T § =39 qiufa § Aefted qa@e g, i

() Ao seTe;

(i)  FATEAE FT UF AT TEE T,
(i) =S T SR frerst deer 7 &7 fAervs: qae;
(iv) e g AqAred Feus o9« § uF [ous: q3e
(3) =T |1 Hh1T URT & [orT = qrofa # Feferted qaeg g, Saiq-
(i) Ao, srere;
(i) TS T AqAIRT AT F T F I qEE T, qIE T,
(i)  H=e T SR FwsT F 9 § uE =, 996,
(iv)  TaammTeser o7 e T €T AT TR AT HaAtAd TS, At O w7 F oo == R
SITAT &, SEHT AZET, THE FIT gIUd 92 il qaqT § e 27l
(4) =Y srferrieat & foro === wfafy & fwferfe gim-
(i) TR — sreTeq;
(i)  E g AT frerast % e & Ayt o & e,
(i)  fBee ¥ gy T iEa ot F 49 & SuAsh o F uE Ferwsr-aeeT;
(iv)  =I9 fohT SIT ¥ ISt | Saferd SEaT T UF HRraTede;
(v)  TorETE, TESE & Ug % AT ieh
(5) s/ a+ft wal & forw == "tafa § Fwferfea gir-
i. e 71 39 9T ¥ forw aqa saes aeiEaera- srere;
i.  aTE fAruAT A G T T gy AT uw e - qee,
ji. e grer arafAstoa uw Aorws- e,
iv. TR
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(6)  AIE gWT ARSI oSt v gAY #fiw Hi\e grer amiAiord f&orast £ g wHe: e
I HIve a1 AqAITed g

(7) TRt e a7 s A1 T & fore, a7 ST HiAe @Ous #§ § qoF F forw uE =l g
TR, AT AT AT e AT T A1 T AAT-(AT (@G0T & 0 S daat & g gq ATg<Qmeni= &r, al
T T % o 91 oY Hi9e § § T3 & o us g1 gril oY UF fFwa & srerdt 39 oo & f@erasr
BRI

(8) TETH T T 2 wlt gt =g ag Matag a1 dfeereas a1 seamlt s u¥ g, are &
I AT 5w H RAE Y STUah
10. Tt FH=TRGE A a1 1 [Aewa T ord- dvam & wrfh f#H=aride fuferfag Rea i gaat
(1) =<ft Ffe =7 o & srefi= gt for fRas ot STy et =af<r & g1 a7 a8 947 & forw o &9
q UL & TAT 39 a8 g7 AT erd ffaar s & yArforg & = g

T, IS, TATH HI0N | et e araer a7 9raat v 9ofi §, THT ordt & orefi, afs #re 21, av s &
TS FIT FATAT AT &, FATheaT sraegaharatt § e < gl gl

(2) srtarfa=m sfiT |@fafa=i F Iuael & Jqan 9o & T 911 it g9t et = a1 a8 9ReEtT
srafer & forw &t STosft i afvETeT & awaargas 1 & & arE, Wy Atw getea & S 9w
srferfaae i "Hfatest & Iuae & sTeqefia 9ol HaAl % AL 9, Arqafuar g it IH TH F Tl & o
T T FHATL 6 T H 1T FLar @I

(3) &g ¥ FH=E S8 qT AT HAT T AL A9 F a1 AT [gE TEEE BOFH qFW AT qg A T8
ferfera Tifew %2 Fartaga a1 7%t &

T, AT T % A T (AL (hT SITUI AT A1E ATHIGT & SAHIGTHE a9 o 3d qoh [AHLh (hT ST,
ST ST T § G & Sqam S99 99&T S0

(4) FHATRGE HT Rt o7 AR % (7T a7 % SIHIa i raeshar g

(5) HEIT™ F AT FHATL AIAT T THT TEATT 6T FAT H STOIN T T AT T T F FReT =271
7 FaE™ § 7 Ot o7 F § §99 T80 g0 S 39 qHHd wdeA (qatg § AL ST, T T8
gfaaer 39 ARTEHE H1F T G9% F¥H H AR dg1 g o aers &t 93 sqafa & a1 39 IHa1 &
ATET T T § S A1 T a9T-H9T 9T ATeHh T Al A1 gl

(6) Tf<F SITTerarTT 7 frelt FHATT & AT T1E T AT SHT T I Taof (A ThedT HILO T q1T AT FT
AT THT IHNT AT I THATH FIA T ATIHT 1 SN, T2 AT F7 g F=rfshear A€ 7 somiorg &7 &=
& o s FHATT ST 4 & o7 SIquIh g af 36 (HRR IR g7 39 HaT | J9T0 T@HT Aq~d a7
ST

(7) a7 "eAme & faeT FE=r i qar w forfed afaferfed s & qur @6fiq #H=Er # dF 9w F
forfea ATed T3 AT 39 oY IHH a8l | i JTE FT a9 ah< THTH HT Tl o

(8) HEAT FT FIs FHAT (A (HZTh STTEHTLT FT AT ATH A ACH I SAAAT HAT F AWTIS & HhaT 2

g, R STTeErT Taid S0 & 39 STafe &l AT a7 FF FT Gl g IT HaTad FHAT I TRIETHE T
T THTH T I T2 6 (1T Fig 6T & (ST SAHEHE G | Al qTH g 2|

(9) weae § Ak fret oft =Y 1 fAetamreie war S Fhar g 97 99 gdtad 9 & g fAEtee
TIHAT % STIAT I8+ [A%g AATEAS HAAT AT AT I ST Tl g

(10) HeITe o FH=T a1 °§ Ay e areeor e g anf@a g

11. |faeT F araR 9 [Agie:- (1) =9 ot § B o ama & gra gu ff, 9 @y akfafos
gfaaT 97 ForeT =TT O =Af<h & 91 a9 67 Tater T, IT A0 6f Tty & for qafegs & Suae & aref
A s aFar g
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o, Ut TofY FRpfr s seeht "etera aedt o 91 F aremer & qF erqure u AT wam)

(2) wfarfaam & siqfase Iueei & orefie, are et =afr it a9 aa9 9% AT EIq 98 & o0 STYh
e Sfie ot e 9% HiaaT 9¥ H<h F¢ a9 &

T, TH YHIY T Hh & oI, Tos Jraer & IRt % e 9%, 9 UE a@ed F99 i qieq w7
T 2l

12. Ggt:- FHATAT AT ot =1 || § FfAfEs Suadr F e arfaa e

13. FHATET F a9 TI- (1) H@FO9 F FHART & F TRE & |, Suetedar it fRafa &, smam
ATEed & folT 975 g, ST A9F-H97 9 978 & [HIHl & JTH1E |

(2) FEATH % I FHATRAT § v Tg & 0 a7 sferes fFhar 47 8, Arsae i o sro S
T are g fEfaesT i STof

(2) Fgrft smar & wetea wifa #1 e e gy frar smom)

14. FATFERT BEQ:- (1) T F G FHAT Feald TR 6 95 o9 &hiw g Afgmg o s
T =0 =i % sl Fanfag i wrae S q9g-awT ¥ FeT TR F FHATI] ok o7 R[] 2, 98 HeAnT
F FHATRAT 9T T AR 0T

15. STETET T ATAFIL- (1) e, Heqme e Fgers o = ol =1 & & v =@fawT # i Froafaa w0 =
EERGEER IR ]

(2) sroTaTaERTe aRfRfaat &, sreger a1 i or<RIT FTOTTRT FT THAT A A1 HT AT gIT T TS
FILATE o FT § THF ATHIET & (o0 AT Fook H giera Hm/ws

16. fger F arfarepT 3l dew: (1) e fefortea & o Fegle e g

(F) HFETATETE ST UHIHUE HHRETEAE, T THAT, o 72 37 w7 qgt g S| T & arE gy
[EIREAERRERIES LI

T, HRMATET ST THITHUE HH1ATETE il MR AT TTHIGT TeTeq FIT AT ST,
(@) ST TAT TATHAE AT 6 (S ARTETE AT T AT 6eg |
(1)  FEATATE, GHTAT TAT ST THAT 6 T qTeH, dTe AT agra are|
(2) fafafase Tt % forw a9T 0 aste Ul F AT uT, e 91 gy a9T-a9y q% 978, TS ThAr
 AIATT 0T FT qhT|

(3) Tz, smadi aste ® IRIA9=T U T AT-31eT a1 & Hael § i aeq 6 o107 A&y w7 39 Hrar
T gt T g foraar & a1 g awg-aa7 92 [gifa B s

T, UH QA § 978 % Fuf § el TR T 37ar oarfie Al gnt o Ue qeft qEta e #ir
Sra=T stew g1 @9, a1 1 foqre i s

(4) Rz, Gt F8=T & B = safafera sEraw, St See 919 & 9aqr T 9o, S agelt w6

AT IT HHT T T Tohd g 9T o T g7 GHT-a97 9 [atia B s s s ve e
=T, fSraeT Stez g @9, a1 &1 [ o s

(5) =, T &fd & AT gt arel =1 3T AT aGAT aTell HIAd AT AN AT ST 6 HT ATIART g,
TE-RT FIST1 A AT FRT UH 1 & forw fAges == afafa & sqare & [T Gt @ 7 ger a
ST A1 & T a97-a97 97 Afey T s

(6) Tz THRATATAT T FARAT AT IH FT THAT T TART STIATT SARCAT AT T HT T,
e uE arfertaes arfee g g Siifes a1 & g q9g-a99 9¥ [Hgita & s

(7) TA=ers FH=TRAT &1 Tireqor a7 FBreT forero g & o 997 969 S a1 gy a9g-a9y o7 Heitia
Rees ue aat & srexefia Zrar 2|

(8) 3 9r T A¥E & AT ATTAF & & ATIH HHTT o (<13 sl ATHT AT IAH HHT 0l AT & T
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(9) Faers FoRelt AT % STl sfraes &l HS[Al I adTT MU 3297 % ATAITh ohell o7 32T o forw o
T HH

(10) sroaTeEa=y, fAfer it Iusedar & e T, [Haer, sreaer 7 /9T & TEATHT I8 FT oI FT T, S
I a9 F srferes F a2t g At At aaw aw g o a1 &1 R F F arefie g

(11) e o@T e, "ifed Ua Tqaed FHadl a9 90FR & o [FI9i & YFei & o Eammeret &
TSI T ITANT T T HT THIAT ST T HEATH o6 HTH FATAT o6 [0 TTITRT g AT AIANT aATE ST

(12) =fz et F1eor &, T et €9 § SAqaedd T2d & ST UF AT 6T Taid 7 o7fdF 7 gi, a1 Haer®
I I T T TZUT HT THIAT T HEAT o [T ST FHATL Tl LT & et 1 o forw Agn 987, sEr
F 3 AT 2

i, IS et J9 TR dit ST st tedta Us AT & [t sTater a gl Sdl &, af =9 feufd # I
TS &7 3T o AT a8 A9 T TSTEETT FT FTF TZOT F:A o [oIT Ueh AT & Aferh ¥ 7afer o forg wriespa
T AT, ST T FO% FgT AT &

(13) eI < 939 & = F U |iaal ff SIghe, T AT T F AT HeA 6 gt "iaeT, a2 % e
FTT STtereRa # far S o, forfea &7 & ol 81 9 9w $iw "eee & A 2y o 9w, U asfy "@taer #ir
TR 514 "1 & forg swratfeaa T srosm

(14) Tz, 9= AT & SH TH1 0 AT AT TST FH GHAT (o0 a8 ST qHATT/THAN B
(15) TeeT & FEATAT |, ITNT qo, AT AT TRl ST+ FT0T F AT AeTeq T SAAeA T, STATLT o6 FHTLT,

HTAT, 3T T Tq% H1F GOTeA B AqwAqr & Fweor fhet fefxe i Rafa &, srexer & #1780 =17 o=
HOTTET T HHT|

17. FTETETE- (1) STATITE TAT AT T TAT T ATaTET GoT, G0 F F1T scars F gateg aft
2 978 g Aqery U

(2) BTAT 3T FTATATH & ATA-TTT TISTATAT % T(ATIT & FH Hf I@ATT T aTe, AT ¥ TgMAF qTeH
EARBER RS

(3) e =T ATe, AT 3T HGAF AT &l & a9 &l AT o o0 s 0| 97, Faers gy 73rq
IO T AT T Aater agrs off S Fawdt 2

(4) vert % U qfvug g, s verd g auT ey srewerar wer e w07 aAt Bfee a3 #me s
FIATETAL % (RITHATI T THeATT HT |

18. WX~ (1) HEAT & FHATL ITAT TAT SH1GT A F gHETL T ST THI-HHT I A€ 6 G (Haq aa+-
AT & ATE g

(2) TEIE % FHAT RcaT @9 &t aTIHT F gHaTE gl ST 3k qAT Sk AT o Gaedi a7 Al
ST G GAT & TAT ATE % I3 ATHIET & I [0 a10 70 FHFH7 % Jqa 2

(3) T HahrT "iga O+t Mafia FHATRAT T 39+ T SH-AH e ATaar S FHe 97, [frg sqeam
aqa, fafere srqaem et T &t amatas sEaHer & fou fTar-REe FaiRa w7 S Faw
TR T F &F f&7 ST

19. S F A2 3T FAviy 1 yHTOfteRr:- A< F Tt sweert & Aot #1 yarofiwor TR 31 39F 919
H TS g7 ITtereha feT srer =3f<h o geareas g &har S

20. A FY F3d:- (1) TS TF FoieT 99 § AHTT €T F FTC ITX a5 HLT

(2) TEeT AT AT AT GHATT F AT [H<TF F TG T AT A1S & FH I FHF 1T TIEAT o6 gearedyd IS 8 955
TSI T

(3) @IS T 9% FT FILH Bg AT HT g

T, IS TEeT T fATeAT o % wreaw & A o wem
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oiq, T A R afE S Sz wrem B qn o el £ 7€ 2 97 78 7@ wEe f) 9T F 0F 99 F
e IHT q9F 3T IHT TATF 92 AT et U &7 3T UF a9 T ®479 92 gl o4 & stemer it s
AT i UEY 9o | MoTha a9 & g = & i1y HLH SURIT Tal ald & dl SURId Ta&T gl FILH g,
ST d% o 78 T TEEAAT & A7 Q9 & F= Tl o SA1av g o7 ver Fofa 7, gt us waiia doF f&ar
T FHIXH & TR gl §, S5H Bl 3T THT THTH AT ST ST STRAT TEEA| ol HCAT 55 6 LT &
THA 30! HE&AT & FH T ST 5 AT TINT 55 i HA-GAT dgl g1 ST T €9 & =aq a5 Fif off|

(4) a1 & dowi § o= g o asft g2 o g w1 § gaaeta o [oir fow soa, vEr 98t g A
et &, agl Suftad aaeai & AfdF Fiel 6 H&AT Rl AT STTUIT SEH Aeqe A Tgl 2id &, AT A1El 5
A w9 ¥ fFata g & fRafa & sreaeq &7 ave ST grm|

(5) sreare, A(S IUTEAT &I AT, AT THT S5l T SALAEAAT HI, TAT AT AATEATT § T Tohell TH TTET Al
et oo Soe % o0 steger & 1 & forg amAtase T T o afs UAT ATHTR 27 g7 Al (ar
SITAT & A1 1S % 9887 SH 95 o (U Teqe HT AT HL ol |

(6) TSTEETY, T TEEAT Hl 9% TH g & HF & FF aI TATg Tgol, TAF 9% AT ored Alfed a3 3T
TIfeq & T2 T qIE, T ST G0/ 7 g grm|

T, FATATF AT qEi 97 3= F & 7T STeqeq STeuahicrd AIH e dTe il a5 AT Tl 3T o
T Al [T F5 1 A [FAHT 3% 6 a8 gf g

(7) S5 FT AMCH AT TG Al IHh 39 Td L T a7 grA-gT AT TSTEL I ST & AT -HeA | §oT S0
ST B a7 wrteE § R g

(8) TR A9 a2 &I BIEHT, AT 9% =l HAGA! & AT * S 9% & FH F HF al TATg Tgol
e wam

(9) FrEgHT # T q2 &1 oaTtHe e & o swarai i1 ied, e & 9T a5F YA g 6 F° °J w1
T THTE Tgl Wol|T g Tl

TR, Teder Tohelt T2 T ATIHS T sl SATATT @ HhT (o o0 9T AlTed qgl Aol AT 5

(10) SToraT = |sft Tt o Herer § sreeq 7 fafae= sifaw grm

(11) TRrEeT™, R % 9% & 95F o GaTad w1 97 HIAGT dATT HOT ST AT o6 ATHIGT & q1E d18 &
Tl qEel § [Aatd HO, TAT FEGT 6 Gr-87 AT T HET Graa F7 a0e 6f el So% § AT 6

fEata #x gatea T o)

(12) FrgT RTAT g7 A F q7E TAT AT T e FT QU 9 % I8 I FAGT Ieast |
stferfera B sroem)

(13) =fT T 1 FIE HEET A1 F AAEATT AT T forw oA, FEMae 19 S350 § qieAtad g o ST
BT STAT & T SEHT/IThT TS ol GEeadT THTH FT &l ST

(14) =S it FIEAAT AZEATALI( T RO

(15) A FT FAVST, I9 o TH H g TF 9 o [T THTAT FTUAT, ¥ FEAFT § qRaa fr o &, qeeat
H qETeet o ST

21. Hive i Tow:- HIde ATFAFATTAT T35 FA, AThT AT € F 9 UHh FolveT a9 | 9 F FF T61
2T ST ATaTT 9T ToHT T FAUST AFTEHE T o YT H a9 137 [T

(1) HI9< F oreqe, I QT & AA & AT HF F FHF HIAe 6 S Trqe7d T 6l geareriyd ool o, Hide &

S5F AT FHM
(2) = T doF & T FH, HHe F Fof Gaedl il T&AT HT AT g

(3) M=o, afs IUEaT i AT, Tide & THT STl AT ALTAAT FIT AT ITNT sAqareAra |, Faess & geT
AATESE FIE A2eT I35F FT ALTeTaT FHI

o o

(4) TR TIF ToF FT, He & qIEdl HT FEAGAT F 91T 5% F FH F FF UH G978 Tgd, forad av
TAFZITIR ATTEH TTATIONT e
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i, HIAe T oTedeT UH et q2 A7 oTiHe e AT A § TohT oreeh o a80e &9 | qifeq f<3r 197
Bl

(5) ST-aff=aw (1) & et IUg & I gU AT, e &1 ot TordT sraeas 9w 42 W e +37 &
T sreuaRTior AITeH T HIAe T TATTHRTATT S AT TR

(6) afefeaw & aofY oIl * ey ® fee o srexer &1 FAoiT ifaw grem

(7) TRIEETY, TeqeT & AR | HIde AT 95 1 TAIAT FT HAGT HHRTT TAT IH Hive & T4 Faeqi
H gt 3

T, UH R FEg w ARETd dal AT ST It {4 39 6 4 f@d & Tiahd aueAdr g eie
TeTrerT AfT TS qATT 21, F G127 FTAg, HiAe ¥ 397 S § g2 w21 % forg war s

(8) T fATarT sfiT Hive & reqeT & G EATATLT gl I & aATE, IH HIAGT el § sfrefertaa f=har
STTORTT 3 39 o e a1 79 aRug % qaedi & o Fraiad 9807 F S0 AadaT gq Gt T@r STusT

(9) stuTa Fafa &, fBve sreger, fBve % SATEFTE T STIRT T THIT T AU G AT T FLATS 6T e
ITh SATHIEA & U e & Rt Jo& # 7@ g

22. o afafa ff dow:- (1) B afmfE & SoF sEemwarga™ & ST AT UF g9 F w7 T w7 T Tk
FFYT SATATIOTT T TT

(2) T |fufa & =91 FaEa1 g7 SHeh! 95 T HITH T R

(3) AT = arexey At AATA 6T S5 dl TeTLTAT FT ST IThr At |, srexer Tonelt oF U daeq &r
et a9y S F T sreger & =9 ® #1190 F07 F ory amRfdse w2 oo i 7w srewer gy v fReft
<R T ATHIATGSE Al AT SITdT, a7 39 Rafa & 39 9o &t sreaerar Maere off T aem

(4) TRET oo T T2 TEqTE, TN S5F T GATA, doH1 0l AMeH, FEAGAT § Tai Hf FEFTT HAT 3T
FAGTL I qfte FIAT TATE, FIe il 9% & o0 AR 2Id 8, a7 & aff==w 20 # FfAfde G w@r g,
STl % &1 9o, fow aftwfa it a2 & dae § arg gl

(5) fa=r affa &t =T T5F & FEFc Dl Uk T 1S B TS ST
23. WaT ST HHH GIUTA: - (1) HI § UF waq < g8 qiafa gri e Feferfed aee g, sraiq-
(1) Faers, steae;
(2) 9T F forT AT GRTT o ATHAIESE TEET IT SHHT ATTHT 98,
(3) T F forT TT5T LRI o ATHMAIESE TEET AT IHHT ATTHT T8,
(4) et SrenfRier AT ¥ S ferd a1€ o 95T I7 I9F g AT Aate 98]
(5) HEAT % I HHRTATETSA, T ST [-HUT ATHA Hl SEd &, AT AT FI9TF % FRT AT e a7 S0,
(6) HEAT % AT * T fAus, Roreht FgRe a1 gy it St §;
(7) HEAT % G-TURT TATLT ATIFTET AT T ATS a8 T-HIET T AFHAL TATL SATHRET 8
(2) & 3T HFHH AT Aeferiad w1 @9riad HO0 37 39 Fetoted orfeaar sred g, Taiq-

(@) Tg A1 F fRem-[cer o, TS T Aa9TF TATHAF FATHET < @9 Hil 75 = 9 F q18 qeiy
=T GorTa THHToT FHTT & [AHior & forw STeardy grim

(@) T T FAT AT AITAT TAT TLEHAT o HSTAT AA9TF TATHAF ATHIGT 30T @H il HAT & &
ATERTT GIIT ST 6 YA o (o0 §€I1 & FHAAeITEd & o [eifRa sqae & eI grm age =0 |
oy | 9T 9= AT gIT AT Fg HAT AE T 99T 96T 9¥ qiatad St ST

() T AT 3T AT T FAT, BIS HIAT, AL, FAALAT AT UH FAT & AT AT FT0T FT SFHAT AT
FHT;

(1) T TReAThT THTEAT FA F o7 I IR ST FoF T8 g sTaes J0=AT AT,
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() T TRT SHaTT ol FAT IATT ST FTART TR A & o7 ST @i AFeTF gl 39 AT w1 & o
fRom-fA<er 39 % forw 3<eeTdt gri;

(F) T 3T T & o0 THATAT FLA T ATHRE RTS8 FEART % T TG0 T@T TIT § TAT TH 56T % (el
ara ot faare & e # st ot gem

(B) =H ATAT TEQA 6 ATHIGT TAT ST HTAQT [ATASTHTT | ATATA | TSATT Flel T ATLHTL T FLTA
o et |faaT god, TemataaE qHIad & fofg &F T T80 7 A8 7 g

(3) 9AT ¥ HFHH AH{q HEAF & T a1 & FAT i G & @we § 9a6faaq 39 TH & o7 w1 6
feaTeEs w4 91 fF 91 =7 99T 99T 97 "4

(4) s Rafa &, wae s gy afffa % srexer w1 3w [t wrd afefa % e &1 ST w5 Fr
ST UH ATHAT FT e 9aq ST HhH TiATd w1 RAE FXAT AT AT 9= i [uior wrd qfafq & et
ok | 4TS 1 FaTe 3T R

(5) WAT ST HFHH AT AT ToF AFLIFHATTATE FHT AT AT T IO Ao U a9 & 77 F FF &
F TF9T M

(6) FAT ST THH FHIT T S5F o ([T HITH AT AT FT T (STHH FH  FHFH TFH ITg] TGET R
(7) TS AT FT GISHT AT TEeAT T qEeqar qatedy, 9 a9 6r g
(8) WA ST HHH AT FT TF qSH! F FALALT T Ueh T TS qHT TT JTUIAT

24, T Aamr &= (1) 9 & sT-affa F =7 3§ uF foerrag farr = @1 7o G s si
afafa seama 1 Faarge u aua [t o7 gfer =9 9 F#1F F33 0 arfE areetoar v aerar 9 994

(2) ToET FHATLT AT G AT T 6 TRt ORI T THTLTT A9 | TI709q 95 F A8 g 6l B §, 39
TS T IT-FTHTT H ATAT SATUIAT S 376 T AT FHATL IT HHIT AT ST Al AT AT SATTAT

(3) farswraraat &1 7g ATAFTT T T a8 qT T Fes T TERTE T AT TR, AT I U979 fF e gy
I AT+ A1 AT 37 B

AT
A= A
(TR 10 (11) 3@)
1. IRATITO- TH AT |, T o o §a9 o STwAqT Tuferd 7 gi:-

(&)  FHA T AEAE F gAET Sy AT et A7 e fHETat ¥ 97 39 a6t A
AT 2 ST FEAT F IAT A e THRC HLAT g,

(F)  HeAH TTAHEL & A9 o AT § TR a8 ATHIT & S T FAT FH=10IT 6 ATHA
¥ freorn i 2;

@ T wEE ¥ g § afE & qeer” 6 anfwe g @-

(1) FHATS FM/F TR1/ATd, FT g FHATL * 91T I Tg 8 AT qel, A 280 o qid AT Tall FEATAT qgl
B & ST wH=T | foreft srate a7 et 909 F1E & e & U g8 9 o« gl T 5

(2) FHATL & T AT TAT AT FIqaT T AT Gt A ST 36 I T TE T ST &, Al ag agr a1 d1dar
T TR ol 2rar g S et off T & ofF FHART 9T AT T2l § AT [Srent TRIeT § FHANT a9 g
7 75 T FEA % i gl

(3) TS o= HaATeT TR, ATg IHH G HT (XedT &1 AT FHATL & ITd/Telt o FarTeg & Faterd gr i o=
T T qIE F AT g

2. FATEST- (1) Tt FHATL TATCST FAT0 TET J2 F Trelt st a7 Aferfasg wrf &1 9gf =

(2) "FaT & qAT FHAT e w1 Fr-
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(i) ST FAArTSAT ITH & AT GAALT AT H FTAATET TAT THA T T FEA HT TITH Fe0|

(i) T I FATAH TAAT TAT AfdH [T A7 FT TATF FET TAT AU FdeAT AT FAT A7 FaTg
ITIATTH ST TATAYT | |

(iii) TEOTATIE®, HEAT & 3T ALae F1 F:3T)

(iv) THTARTY, THERTT & & H B0 AT AT, FHATAT, TSATRMAT, HEATT 6 FATLTEAT 3T A
I & AT A&, WA ed, Sagar@® siw gagefierdr & Tor o

(v) et o BT o farg & s=m

(Vi) FTT FEATRAT & AT G NTTCHE ST TRTETHT Tg o i a0 & 1T,

(Vi) FEATT o FOreAT ST TR | ITH Slfgh ST a0l el Hid|

(38) =l FHAT, T TF T IF HEATH | qTgL AT Fls KA AAT Agl ATAT g T o FATAT o
THIFA el T el ald g, GeIT # FATAT 6 [Heiiid q0 & A 92 ITeqd 2|

(4) I et FH=TE F 98I % G18 T U90ET w1 39 GEAE H AT Sutedfd 7 war g
TAT 3G F14 | geaerd ga ¢l [Fare Saar g, a1 39 =0 He 92 faanmeaer & a1 Faas & F=me-fawef wwar

gl

(5)  AfT T FHATG et FFTIT FT TART 8, AT 98 39 T 9 BT 92T & 919 919
IS T U & o1 ST FEq ITUT|

T~ TH ST-[RTH o TASA & (o7 o “Hq Icfega” # UH ity I i Sqagre S Io3eq gf
AT AT, ATHA & S -

i o T AT e ot e

i. = FE F U HIT AT SnrE;

ii. WA H TG T AR

iv. e A gt aeie i e

V. IS AT AT T, Wi A7 ST AT gaefl Aag;

(6) =f3 e FHAT FTA-FIe U2 A St & dafda ey w1 & "o 997 S7av € a7 =g g+ & Rt
F ATATT AAATHAE FIEATS & (o1 IcaLardt Tl

(7) FrE AT FHAT FET THE FT UG T T G& TATHRIT FT A T &1 9 Ta & el gae7 &7 qT
I T e 2 T2 TRt o ==k T o for S ST T F3 il AqATT <

3. grasTe Sr-feequft:- I FHATL ST AT T+ RT-feequit a1 JiafAteea Fear g i UET Fed § ITehr
TEATT HEATH o FHATL 6 T H Il g, Al a8 VAT [Hafortad fem-fager & STqam Fam, 71iq-

i TEATT WYY FUAIT R OHEATH ﬁgﬁmwwmmmwmmwaﬁ
TROTTHT T qET TRIALTAT HIET TF FAT o [T AT Fal gl

ii.  HEA SO FHANRET F qrasad are-fEErs ® ot g % o TR At g o 39
ST fErerosrar a7 Sawr-feoqufy F F forw #ifear #§ suftd == % o #zar 2

iii.  FHATRAT F 3F T9ET T AfqF ATHRl FT ST THT qETC T@AT T S of HeIE & et
TS FIT F G2 Al A § 3 FHAT Tg AT FHT o6 I G 3T 747 TAT Fre
T FTESTAT FAT G F Fare § 781 A1)

iv.  HTESAE - § 90T o a7 FHANRT ® G & IR, J949T7 9% S Agare &7
faaor 3| 99T A7 g0, o F Y a2 9%, o9 99Ew & uw A7 fFervsar av faforgar &
HTaw grasti=s =7 7 forad € a1 arad |

V.  HHATRET ERT 3= & § frerasrar a1 faforgar av fRuw v o+t a<ver a8t a9m 99aw giv v o
st T wEm
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Vi.

Vii.

viii.

iX.

A & TH-ETqi0T F3d 7T FHATRAT F Q7 a1 % 1 FF T 0l T0eqT #hif
ST & ST o 79T f9ra=rar T T a<ieh § Toqd dal il

o 1 FHATRAT T g FATaT & Fees & w09 @ 9649 & viaetaa & o =
3T I B, FedT Ay A i FHT TerataE qar a7 arasiiad &9 F ER-feea oAt Hmr

T qg 9¥ grasts &9 8 Swr-feeafoat wea 999, FHANT & 98 A\ § T@Ar g & o
T A AT & Gid FE et g, T it i =fd o =e T 9g=a av /e we
T T ot Ieae 7 ¢ oY = Rofaat & weew vg et agrty #7141, o= e 39 TR iy
ErpT-feeaforat & Soqe FoReT JTeTi= & aia SeaTT Jg! gl

e =T AT ATeT 39 F o gem weE T & 9@ saqata o gl 7ft 5= Bl =l
STTErERTEY AT AIHTT % 5T T (dTe & g § g Sav 2|

TR, HEATT AT AR AT 6 qHeT T AATAH 1A & AIAA H, qT8F o & forg Fft srqafa it sraegsrar

Tl g

4. Bt &1 Tha- Tt AT O wt FEITT Tt T TR S arEdtas qear a1 e
@ &1 FgTar 8, HFA § Ul €9 § IFTeq w7 3 Fetatad fem-[Rger w1 amee #33, 99iq-

()

(=)

()

(%)

(=)

(=)

(®)

(%)

(&)

FHATL Tg ATHT FT o6 AT o6 ATqC AT AR TAT Featord Brarwardl &7 <5
TAT AT & TOTH =0T FIAT aTqd | 396 aTg], aa1<heh AT &= SAfereTi & v gartad
T AATHT 209 Tl @,

a7 RagFi & 9910 &7  a1g], ag<hd AT AT areaarsti & a1 § 9Fieq &9 F giud
o STroeTT e sreafors framsherTat ® <87 g7 Jehdt g AT foreeh oo ST # |/ O o9
TRl 2l

TEAT % ATgY FT G9aT Fharewary, et FH=m 1 9o & Qg & F1a F fE=fera agt
F;

ST FHATL T8 ehard & AT qT o7 8 AT 26 979 | SANEF 8, SH 39 a7d #hl A9 Haer® %
HTETH F HEATT § TR HLAT g T,

TEATH o 919 B zhra daedt a8 F7 Tataa w3 ofiT o7 Fated FHar & 99 9Ty Fi
i fareqa ArerT g,

asft FHATT T ST FFIAT I FIMST F T FHATAT 19 § ATHA g F Tged Heq= |/
ST TATHRTAAT HT EATHT FIA & (0, IH IT AR TTGFRT F G I GHSATT 6 Haee a7
9TaT T F=T AT G,

HEITT & FHAT G H UH THRET 1T T TR H07 58 9g AT €9 F IT T8 & UF qae7
F ®T H FT TGS, AT TAT TTEHTLT % FIT Fls A o & TRUTHET T F7 1T 8, T2 309
fBd e g g;

Tt =Y &7 == F1aT % forw Sar fF Faw sarar w4 €, Areed, aerHel et oY Waeds |
[EIREERSIETRERIILUIE

T, HEAE | T FHANT % g qAfad qrde [arg & fow @ Mot 98 o S
Rt #, 39 sxfera At @y warfed 987 gl

e Ba zoa At & forw v faega it sameft siw ag Rafa aa oo grit e Bl
T4, o forT i =fh ST 8, & 90TH g7 & o 37 aaw & G s aaet a1
S AT Harel T@e aTel (SE TFaeqs AT Fs 1) & Te7 § A7 f39eq & < gl

5. HEITT % FTg< AT AT+~ el FHATT T T & 3 d99 TRATE % T G8eq] & AT arq &l 39
THT IS FIAT T ST I UF AT U & A1ea A A7 I 21 W27 &, oas qareit a1 9z &7 aa-,
qerweft e, AR F A, Sfgew S9arel § WAL, ST HEA F Aq9d qgl A1 g i g, Howse 39
ATHAT H STl o TRt 9T AT T § J9-a7 T T B1d &, I9d 1o VLT 9T T HI54-
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(i) g@waﬁagagémﬁwmv?@wﬁféﬁwawﬁﬁ%ﬁmﬁ%agmﬁm
|
(i) s HOT T SATATT <l g s FHATT A AT afss= g
(i) oA FT AEOETT F G % B § AT AT AA-ATS (04T FIHHH | AT HLdT 2
(iv)  EIT % | TR aw=ATar ST | At gt g e o =y uE geqraar gl
(v) IS IUTE IATAT g ST Teaarefia g o o =y g 2|
(vi)y  F &, SEET FHAT & TR AT ATEAT § FATET AT &7 FhaT gl
(Vi)  EEATH % T Trgde 6T T B
(2) FHATRAT F B eFara 7 Togisd qerm Iy g T Srosm)
6. ATgeh HUGT- TEATT & THT FHAT STTgeh TIET o Ha(erd AT T AT e

7. TSI BRATReATT:- TSI Tas hAThaTT & dag |, §eIT 6 THT FHART AT G9h & AT
T ATAT 2T ST T3 Fea 9 TLHIT 6 FHATAT I AT 21T 2l

8. HEAT I AT~ (1) T FT Fle HHATN AT I G4 A Ut et aiferfa &t g=er & s
ATITTE AT AT FLaATs, e Rarferama a7 st searis & forw sfastaa 7 8t gr, ST 39 oT4= Fded
1 A & [Hatg § areT ST a7 g

(2)  FRET GEEE & FHATAT & (o0 aR] {80 % S8, §6009 & 60 FHANT A9411 9 {7 =
Tufxy, fSrEeT ATfCrw /AT TR 8 AT 3T TRATE T TGET g, i FTT0IT FdT|

feoqur 1- AT 2% & e & dar Afds i (- TSEE, 9ET, 9% sATe ¥ aatdd
Tl ) AT AT ST IT HATT T FHoslT ST& AT ST

Q. TUT ST FIF TIHRAT- HEATT T Fle A AT FHATL ST 2 (FI9T % FRET UL it sTagar fwear
2, TEIF FILATS % T8 20 HT AR G

10.  F9T @e- S 2 A1 34 RFAl % siavq omfaer /gt o v, F =iy @fae a=ar (smse)
9w, 1964 % = Ul F AT AATT SATUI AT T Frl T LA 6 FHATRAT 9 AN 21T &

g |l
el ffaw
(TR 12 39)
1. gen- (1) T J Iaeg &7 §eq A 99T § J=d 7 [@FT ST I1E 9 218 aEare arg a9
T el < AT AT et o srqufera wgar §, 519 a& & U qufefa #dga Tamgcn 9% a7 Bt
farer #ar At % forg 721 g

(2) Tt ST 9EET AT 39 AT F 70 ST 9% AMT ST, ST S€A % T SAHa 0T w13 & (ol
wTha it SR, REd av9es a7 AR § qieaad gET orHe g, 99 29 w14 F o o g, g
T T AL o T d HeAT TRATSIATSAT ZTT I7 THT TRt o7 TSl & gRT ITesd i3S STl gl

2. AHEAT Gel:- TT FHART A5 & AT MHEa® Yoo F ghar il T UF Foqvey a9 § Hegiq
e g fafAfes ggl & g%a gl

3. oy srRfeaE gen- adt FHAT 15 faF i BT srwfeaE gE F gEwere g, SEEr ST 7
TERAAT T TRTEHE T, SATH-HTH FEATT T AT H ATATEHTL AT e, FATd TITd 6 JoFi o
AT A, -2 & e e & S a7 v Bl sex sy % forg s e & = & 927 21, & forw 3,
ST T Tt AT | AT AZTAAT GEATH | IUAeel A5l Frs ST

4. AF-AAT ol TAT qATdd Gl aTe g a0 0 9 F FAqaw o9 FHAT AG-aa9 adm
gRafaa gat & ghaTe gl
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5. wqe, fae o fredaame ¥ Bro gi- wige, fge s R F fro glat s fras
Wﬂﬁﬁﬁﬁw‘mw% Foreft FFH=TT T &7 agi o forw & & STus

6. afsta ggrt- (1) osft F=rh uF ad § = =G A GRS gt F gwaw g, qad & 39 fover
W%WWWW%@W%WW%ﬁWﬁW@WWH@ﬁmm
qHAT &, TAT ATATE TGET HIHA ] GISHL UH I ° 919 (a1 & oFfar T gt T2 oF [Ty

(2)  HET F TEEA AT Gal AT AT % LT of Tohd &, Tore 9T T57q &t & 779 & A7 7T &,
STT H{[h ATATAT § 3N % 95 & {70 ITeh! qATT Hl GIATHT F3A, TH AT F 9T T3 A1 3ty & I,
STET T TF a9 SAHGHE HhelveT § FATAT AT &, qg T fad & Tfoid gal & 1o af fad qaiead &+
T FHATT ¢ AT STAHTI F I UHT GIeAT ] AT ST gl & 719 & AT S0

(3) T T HT TATer & I, FAT o T & AFEHT hervey | [ATATEE BT a7 8, 39 sate & st
S fore 372 @9 Tiora get &1 A AT 3T §, 9T 9867 el I a4 i, AqaeTT § 999 2,
TSI T THLAU FHel, AF-0FTH THTE HATRATT AT e, HEATT shl TTHAE ST Hel TeAT(S, ST
AT &t T a9 [ATs & Yo\ fa § s7 g st

(4) FHATL FT AT Gel I @Td H i il SATuAT qoT FiEhan i a1 o a & Afora gar g=7 it
STt

7. AFHTEIIF ST T Gel- (1) e Fafea gam 9207 & e gl & o gl &7 o™ #Far
Wﬁmm%aww%ﬁqu%wwﬁw%ﬁn@W|

T~ (1) TH FFH & TFS & o0 I8 T 67 S1am 2§ T AFaias e 02 gal 99 &9 F
I o SATIATAT T & 70 RO ST Gar I FT A & 17, U 6 927 § 39 Jd1d T6 T
T HAT LA Al TTAT gl forg dre g fAfA{ae B STuT oY 961 % 9867 26 o0 U aqad (TE)
T

(2) TR UF T & IR AT AT FE Gal ST AT gel Aatd & (AT (T HT) AT AThaT (TR
) AT AT 6 IS & TTT Uk JIH F ATEF F T 0l 2, AT Gal AT STUIT ST AT 6l He
Tl STT T AT S ATeF AT 61 gl &, ard gl AT ST

(3)  FIT AT AT ETHFIA gl (Aaer HAT il AT § T AT g A HEATT HHT & HGeT Al (Saer gar
srater T get ¥ HIS 9ad WA qgl HT|

(4) G % I & fFQer gar § GfaAgRe & Fare fit THiid qEa: Had el Gl §E,
AT T T T TLHIET TS & T @ S HrAaTe! & (o 6l STust, - Boa e ua srenfenr Tramm

(5) =g wH=A, o faser &ar #it srafer § gt T8 Al AT 8, G % gHa givl, T1a o 386 ghall
B & Al 9 el aad ST9ETH, ISTET HATTH, TR Aiaey [fer ar sterardt wiasy [fer § s st #7
ot ZFa M7 |

8. TR G- (1) A THT FT Fls G2 [AATHRAT Gal T2 g al 39 Gl =l afed & fog
ﬁéﬂﬁwwwrw&wﬁ?@%w%aﬁwﬁﬁﬁ@ﬁﬁmﬁ:ﬂ—oﬁ‘rﬂm%
T e |fthare 7 ITagT o orfaer M

(2) =TI el & AT aad- Tgadl [AATHHRIAT Gal qd T&TT il ATl & ST FHls ATh HF § FH B
FU TF HEATT | AT FAT & (SHH ATH Gal ATHA ZIAT 3§ AThed Ahiensh, Afora e afkafaa ggr antee
SEEARD)

(3) FIE HHT TEET TZAA! [AATHHIAIT Gal (o1 THT 9T Rr AfS IA A7 A= Toamredi= gat I Fid
F 91T HEI H P a9 AANT (67 § (SR TTH GET ATHA ST § AThe A ensh, Aioq o arafdd gat
T Tl grdt) Y =TT el i T qaT ater § q a1 a HIHT T@T S|

9. AT el & o0 arar- & ST qae AT Gal & (o0 91 gRr A( Irgid SATdH SAeTHhIe= AT
FHTAT Gl AT HA 6 8 AT TRH H FEAE H FEAUGT FA 6 1%, ST Tg 6 hdl Tqag T %
AT 9 AT F2ar g, T § &7 IO T AT L AT gl
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10. e sraty % forw amrar- Afe Sgia §EA H ORTEUSU #6918 AT 9g hf & gel AT
TAATHFTATT Gl | AT oA & 918 T a9 A F AT §, T 90 Tgrd a9T THIHUE TTHET & (o0
TEAT AT ETH Gl TTH FIA o (1T 37 T | Hh1T HGeT % ®F | (T FAHA § a7 99 aF ge af AT
Tl 2l
11.  OTAT- 1S ST 92T el & [0 TN 97 T 9 Tg FEATHT g S0 T o1 o F9reqor oiiv o=
AFTHE hATHATT TET-AET A5l gl AT TTART F SFTIHE ATAITFHATAT I T FA o (1T TATH HH1T
aaeT 2l
12.  =Tgfed- ST 92 Sk AW o siata 8t ord 8 39 ey fAfae far (ggh) fawm, 1972 % st
TGT FTUT

Srcaatll
T wfaar
(o 15 3)
AT Gt STy e (qfserh-sreae-arfierdy) afafam, 2017 (2017 #v 23) SF a8 o+
WWWWE)%H%W .................. FT UF TAFL F T Hoooe, (ﬁﬁs‘aﬁsﬂ%

=Tq (Agea @t Far AT 7) 3T THY THEN & T H GRATT GAAT SRR I,
ﬁaﬁwwﬁﬁm%ﬁmwwﬁmwﬁﬁww,w@wwﬂ@ﬁ%ﬁ@m(wﬁﬁw
ARTETRT) Aferfaaw, 2017 (2017 F71 23) (S8 =98 T8 T997q ATAHIH FgT TAT 8) Fl 1T 23 FT A7E &Y
Tere & Rt (B za8 zas gg=me afRffaw g7 @ 8) F aRfFem 16 (3) F Maedt & aqaw
arferfaw § [Afdse Fameaer & sqAred 7, 96T % Faee 67 §fear 9% - 9 & forw agd Faie gs 8
(Fr&r zad = weaTq e safaa #gr 1 8) o A =afxe & =o fAgfe #°r 7et Sqya Maew siw odt
Tl TR AT 8, STt o1 I 3uTed g 3 oet wner: Mt & fore agaa 8-

(1) =9 a1 T2 & ATIHIH T eI AT THIA-T09T 9T AR TREATAT % reqefi= BFar gom /mEr
STTORTT SHET o #mefY fRfsra wd=mr & fore amg grar g

(2) I =AE TR F AT T HT AT Th-mmmmmmn H AT 9% 9T I g A aE § qar H
&l

i, afe s =7fF F% aaTT T A srafer T @ T A9 F 978 70 a9 ¥ A F FH FT EAr g ar S
AT SFTEHE a9 & 30 7 % ST T STt Srae s Sfn oA 19T Gar sater @1 0 a1 I9E
ATEATTAT T T 9T FT A q, A o ST AT I8 9T grav &, AN Rl

(3)  TH<h =TF HEATT FT TLTT AHTIHF T FARR ATHTLT GIIT 3 ITAH ATAIH T TRAFHT
H Sfeafaa ar<eaT i FAaAT & T HEATT T JaT H AT

(4) T ==RE geae i #ar § AUAT QT F9T AT FAT ST FATC M0 Afef=ae ofiw afRf=a=t &
ISl F e SR, TAT STAA AT F T AT THF Fae § FqF = g 9T A gEar qur S we
U IH AT AT &, SH [ 3 AT AT SATUAT 2 [=h 2=A=E A7 a9 §89 § I w177 9 a1d
afarfaaw, 1923 F et 9T SITUm
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AT FLHTT AT ST ALRTT T T GO TTSTAT T ATH IS4 67 A #, a8 39 JoMT H H2raTe FedT i
TEAT 3T ATTITFATTATE, SHh HAETT TAT HEATT F ST H THHT HT oA G H gearad 7 [0
ST
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(7) T =AfE % GEA F FHATY g Al AT &, a8 7% 99T TISHT % dgd ATTTad @i, S 39
Hfaar e % 2% qgor aF off &l =0 |01 & o7 d T FHRAT 6f a4 ol oF Aqad & aid oo 44T
FTY o oI AT F T % ghaTe gl
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FIT AT 3T AT ATH TTH FId T, ST HEATT T TATAT =60 STy S7v o S & amar & qaedt
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TTALTHT Th STTATT (AT ST Tehl

9)  aRfATl % T s =Af=h, Jeme & ST A7 a1 FHATAT & THIT o el 6 ghard il
(10) s =afxF gea & F7 9 | qarera hadT I aTe | @ & ghae g SiET 6 581 &
T el T AqHNGd (AT STUl

(11) g =fs o =t § yacd ard & Sqar ST e 37 ST=r ard & o = g

(12) R<r =<k &l o9 | 36 g9 & orT JTaT A7 7 [T SET YT AT STTOsI e s 997 3% &
FRT TLAHTL & ATIAFET AT Feal T LRI 6 TGO JTAT-Hcd1 a9 % e [ =t i Fgie #r
S BT § TR0 % FHTT AT &7 STt 2

(13) =z Fg<s =af<r & @A & f{a wrd & o am= F3a7 2rav & a7 98 §€91= # Yacd a1 § 10
qedqT 99| 3 ST TS ATAT AT AToT Fed T ShaTE R ST JHT-H80T 9¢ AN 21 & 37T 8T T
eI o 79 & Aqa Fh AR ST94T I8 98T ST & forw gt amam A & o off g9haw g

(14) F<F =ATRF 1T AT AW & I FIT TR Teqhl AT @l | T THT IO, 37 &8 § IF07

A AT 1@ o TTHTe o &9 § I ITH gf g &FT SATUAT ¥ oS g 997 997 9% a970 [0 7417 &
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(15)  ®fa=T srater & IR0 A oAf<h it JaT HeIT 17 JI Hhorore /1 § o qifeq e et off
THT qATH AT 6T ST Tl § ST 36 |19aT 6 el &7 et F1eer aa10 &4 & 0 w9t o &3 S aear
Bl TG, HEATT G ITAsY FI(T AT TH AMSH & TG (HF<h A<k Rl q1F AT & A 99 & AN a6 a6
T7fer IuTsd FIET g, &Y s =af<h T Jem &t T Fove 919 &7 orfed qrfed I I«T dar &l
THTH FHT Tl 5l

(16) s =f<F Fl ——mmeeev F TTRHT FT SGET I TAT-mmmmmmmm FramT F fOreror Sfiw ST EaT™ § 90T o
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AT GAAT AT FEITT qeTe
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[F7.%. 52-2/2017-57H.1]

a1 g gy, 9o qte (@), 9. g
Ffed, TRaT BH Arsemsenser (Frefid)

NOTIFICATION
New Delhi, the 22nd October, 2018

S.0. 5359(E).—In exercise of the powers conferred by clauses (a), (b), (¢), (d), (g), (h), (1), (j), (k) (),
(m) of section 31 read with section 32 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (23 of 2017), the Board with the prior approval of the Visitor hereby makes the
following Statutes of Indian Institute of Information Technology, Ranchi, namely:-

1. Short title and Commencement.- (1) These Statutes may be called the Statutes of the Indian
Institute of Information Technology, Ranchi, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.- In these Statutes unless the context otherwise requires;-

(a)  “Act” means the Indian Institutes of Information Technology (Public-Private Partnership)
Act, 2017 (23 of 2017);

(b)  “Appointing Authorities” means the Board, if the appointment is made for faculty, or, if
the appointment is made for non-faculty staff where the maximum of the pay scale exceeds
the prevalent grade pay scale for Group ‘A’ Officers, and the Director, in all other cases;

(¢)  “Authorities”, ‘Officers’ and “Faculty” shall respectively mean the authorities, officers and
faculty of the Institute;

(d) “Building and Works Committee” means the Building and Works Committee of the
Institute;

(e) “Central Government” means the Government of India;
(f)  “Dean” means the Dean of the Institute;

(g) “Department” or “Centre” or “School” means an academic department established to
impart instructions and for carrying out research activities in approved programs of the
Institute;

(h) “Finance Committee” means the Finance Committee of the Institute constituted under
section 20 of the Act;

(i)  “Head”, in relation to a Department or Centre or School, means the Head thereof’;
()  “hostel” means a hostel or hall of residence for the residence of the students of the
Institute;

(k)  “Registrar” means the Registrar of the Institute;

()  “Warden” in relation to a hostel or hall of residence or mess of the Institute, means a
Warden thereof.
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(2) The words and expressions used herein and not defined but defined in the Act shall have the same
meaning respectively assigned to them in the Act.

3. Conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be
made by the Senate and shall be approved by the Board before its submission to the Visitor for confirmation:

Provided that in cases of urgency, the Chairperson may submit on behalf of the Board,
such conferment to the Visitor.

4. Departments of teaching.- (1) The Board shall specify the academic units through which the normal
academic or research activities or both of the Institute shall be carried out.

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate.

(3) The Board shall have the power to start a new academic unit or close down an existing unit on
recommendation from the Senate and each faculty member shall belong to at least one such unit.

5. Head of the Department or Centre or School.- (1) The Director shall appoint a Head for each
academic unit of the Institute such as a Department or Centre or School, as the case may be, for a limited
period of not exceeding three years, from amongst the faculty of the Institute:

Provided that when in the opinion of the Director the situation so demands, the Director may take
temporary charge of a Department for a period not exceeding six months.

(6) The Head of the Department or Centre or School, as the case may be, shall be responsible for the
entire working of the academic unit subject to the general control of the Director.

(7) The Head of the Department or Centre or School shall ensure that the decisions of the
authorities of the Institute are properly implemented and shall perform such other duties as may be assigned
to him by the Director.

6. Fees.- Fees and its waiver, if any, shall be determined by the Board.

7. Institution of fellowships and scholarships.- The Institute, as per the decision of the Board, shall
institute and award such stipends, fellowships, scholarships, to the undergraduate, postgraduate, research and
post-doctoral students for different academic programmes as may be decided by the Board.

(3)  The exhibitions, medals, prizes and other awards shall be decided by the Board.
8. Classification of staff.- The following shall be staff of the institute, namely:-

(e) Faculty;

(f) Non-faculty staff.

9. Appointments.- (1) All posts at the Institute shall be filled by an open advertisement as per the
recruitment rules of the Institute for each post, approved by the Board.

(2) The Selection Committee in case of Professors shall consist of the following members, namely:-

(1) The Director, Chairperson;

(i1))  One nominee of the Visitor, Member;

(iii) Two experts from the panel of experts approved by the Board, Members;
(iv)  One expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for all other faculty positions shall consist of the following members,
namely:-

(1) The Director, Chairperson;
(ii)) Two experts from the panel of experts approved by the Board, Members;

(iil) One expert from the panel of experts approved by the Senate, Member;
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(iv) The Head of the Department or Centre or School or unit concerned, if the post for which selection is
being made is lower in status than that occupied by the Head.

(4) The Selection Committee for all officers shall be as under:-
(i) The Director — Chairperson;

(i) Two experts of the appropriate area from the panel of experts approved by the Board —
Members;

(i) One expert of the appropriate area from the panel of experts approved by the Senate -
Member;

(iv) A Dean of the Institute concerned with the posts for selections are being held;
(v)  Registrar, except for the post of Registrar.

(5) The Selection Committee for all other posts shall be as under:-

(i) The Director or his nominee appropriate to the post - Chairperson;

(i) One expert nominated from the list of Board experts - Member;

(iil) One expert nominated by the Director - Member;

(iv) Registrar.

(6) The list of experts nominated by the Board and the list of experts nominated by the Senate
shall be approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the
Senate experts:

Provided that if the Department or Centre or School is mandated by the Board to have faculty
members from different disciplines, then there shall be one list each of Board and Senate experts for each
discipline, and candidates from a discipline shall have experts from that discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be
reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be
governed by the following terms and conditions, namely:-

(1) Every appointment shall be subject to the condition that the appointee is found to be of sound
health and physically fit for service, being certified by a Medical Board nominated by the Board.

Provided that the Board may, for sufficient reasons, relax the medical requirements in any particular case
or class of cases, subject to such conditions, if any, as may be laid down by the Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the
Institutes shall ordinarily be made on probation and after successful completion of probation, the appointee, if
confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of the Act and
the Statutes, till the end of the month in which he attains the age of superannuation as per the recruitment
rules. The period of probation shall automatically be extended till the appointee is confirmed in the

post.

(3) An employee may after completion of twenty years qualifying service, and by giving notice of
not less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be reemployed, till the end of the semester or, with the approval of the
Board till the end of the academic year, as may be considered appropriate in the circumstances of each case.

(4) Any other re-employment of staff shall require the approval of the Board.

(5) An employee of the Institute shall devote his or her whole time to the service of the Institute
and shall not engage, directly or indirectly, in any trade or business or any other work which may interfere
with the proper discharge of his or her duties, provided that the restrictions shall not apply to academic work
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and consultative practice undertaken with the prior permission of the Director, or in accordance with the
procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by
giving three months’ notice or ‘on payment of three months’ salary in lieu thereof, on medical grounds, if the
medical Board appointed by the Board, has certified that such staff is unfit for performing the duty and his
retention in service is considered undesirable by such appointing authority.

(7) The Board may terminate the services of any employee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months’ notice in writing or on payment of
three months’ salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing
authority three months notice:

Provided that the appointing authority may for sufficient reasons, either reduce this period or call
upon the employee concerned to continue till the end of the academic session in which the notice is received.

(9) An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in this behalf
by the Board.

(10) The employees of the Institute shall be governed by the Conduct Rules as specified in
Schedule L.

11. Appointments on contract basis.-(1) Notwithstanding anything contained in these Statutes, the
Board may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereof shall be subject to the prior approval of
the Chairperson of the Board.

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12. Leave.- The leave of the employees shall be governed as per the provisions specified in Schedule
1L

13. Residential accommodation of employees.- (1) The employees of the Institute shall be eligible
for allotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

2) An employee of the Institute who has been allotted accommodation for residential
purpose, shall be charged license fee at the rate as decided by the Board.

(3) The policy for residential accommodation shall be decided by the Board.

14. Retirement Benefits.- (1) The employees of the Institute, shall be governed by the New Pension
Scheme of the Central Government and the retirement benefits under such a scheme as applicable to the
employees of the Central Government from time to time shall be applicable to the employees of the institute.

15. Powers of the Chairperson.-(1)The Chairperson shall execute the contract of service between the
Institute and the Director in writing as set out in Schedule III.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting.

16. Powers and duties of Director.- (1) The Director shall be the appointing authority of,-

(a) Deans and Associate Deans, the selection process, positions and functions of which shall be as
decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the
Chairperson;
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(b) Heads of Departments or Schools or Centres of academic and administrative units;
(c) Chief Warden, Wardens and Assistant Wardens of the Hostels and faculty associated facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur
expenditure in accordance with the procedure as may be laid down by the Board from time to time.

(3) The Director may re-appropriate funds with respect to different items constituting the recurring
budget up to such limit for each item as may be determined by the Board from time to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and every such
re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by the
Board from time to time, made to an employee, not detected within twenty four months of payment and
every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off irrecoverable losses and irrecoverable value of stores lost or rendered
unserviceable due to fire, wear and tear on the recommendation of a Standing Committee appointed by the
Board for such purpose subject to such financial limit, as may be specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such
emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to such
terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than that
for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts
with the approval of the Chairperson, of not more than two years’ duration on consolidated pay and under
report to the Board.

(11) The Director may exercise the powers of a Head of Department for the purposes of the Account
Code, the Fundamental and Supplementary Rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the business of the Institute.

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month, the
Director may take over, or assign to any employee of the Institute, any of the functions of the Registrar as he
or she deems fit:

Provided that if, at any time, the temporary absence of the Registrar exceeds one month, the Board
may, if it thinks fit, authorise the Director to take over or assign the function of the Registrar as aforesaid, for
a period exceeding one month.

(13) All contracts for and on behalf of the Institute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in writing and be made in
the name of the Institute and every such contract shall be executed on behalf of the Institute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event of the occurrence of any vacancy in the office of the Chairperson by reason of his or
her death, resignation, or otherwise or in the event of the Chairperson being unable to discharge his or her
functions owing to absence, illness or any other cause, the Director may discharge the functions assigned to
the Chairperson .

17. Hostels.- (1) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a Chief
Warden, Wardens and Assistant Wardens.
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(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of two
years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief Warden
to co-ordinate the activities of various halls and hostels.

18. Allowances.- (1) The employees of the Institute shall be entitled to travelling and daily allowances
according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on
themselves and their family members or dependents in accordance with the rules made in this behalf with the
prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular
employees including faculty and allowances such as Cumulative Professional Development
Allowance, special research grants, special research leaves, etc., may be awarded only to the contributing
faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall
be authenticated by the signature of the Registrar or any other person authorised by the Board in this behalf.

20. Meetings of the Board.- (1) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a
requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for a meeting of the Board shall be six members:
Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week
from the date of such adjournment, at the same time and place, or on such other day and such other time and
place as the Chairperson may determine, and if at such a meeting a quorum is not present within half-an-hour
from the time appointed for holding the meeting, the members present shall be a quorum, as long as it does
not fall below thirty per cent. of the total membership and in such cases where an adjourned meeting started
without normal quorum, the meeting shall be deemed as over as soon as the number of members present goes
below the number at the starting of the meeting and the agenda of adjourned meeting shall be the same as that
for the originally scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus
failing which by a majority of the votes of the members present excluding the Chairperson and, if the votes
are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the
Chairperson, may nominate any one of the members to act as the Chairperson for any particular meeting and if
such a nomination is not made by the Chairperson, then the Board members may elect the Chairperson for that
meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks
before the date of the meeting and the notice shall state the place and the date and time of the meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider
urgent special issues, and the quorum of such special meeting shall be the same as of the regular meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each
member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before
the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one
week before the meeting:
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Provided that the Chairperson may permit inclusion of any item for which due notice has not
been received.

(10) The decision of the Chairperson in regard to all questions of procedure shall be final.

(11) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the
Director and circulate to all members of the Board with the approval of the Chairperson and the minutes,
along with any amendment suggested, shall be confirmed at the next meeting of the Board or by way of
circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a
minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence
from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- The Senate shall meet as often as necessary, but ordinarily not less than
four times during a calendar year and a calendar of ordinary Senate meetings may be drawn up at the
beginning of the academic session.

(1) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty per cent. of the members of the Senate shall convene a meeting of the Senate.

(2) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(3) The Director, if present, shall preside over every meeting of the Senate and in his or her
absence, a member nominated by the Director shall preside at the meeting.

(4) The Registrar shall circulate a written or electronic notice of every meeting, together with the
agenda to the members of the Senate at least a week before the meeting:

Provided that the Chairperson of the Senate may permit inclusion of any item for which due
notice has been given.

(5) Notwithstanding the provisions of sub-statute(1), the Chairperson of the Senate may call for an
emergency meeting of the Senate at short notice to consider any urgent special issues.

(6) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be
final.

(7) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the
approval of the Chairperson of the Senate and circulated to all the members of the Senate:

Provided that any such minute shall not be circulated if the Senate considers such circulation
prejudicial to the interests of the Institute and the minutes along with amendments, if any suggested, shall be
placed for confirmation at the next meeting of the Senate.

(8) After the minutes are confirmed and signed by the Chairperson of the Senate, they shall be
recorded in the minute book which shall be kept open for inspection of the members of the Senate, the Board
and the Council at all times during office hours.

(9) In emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and
report to the Senate of the action taken by him or her at its next meeting for its approval.

22. Meeting of the Finance Committee.- (1) The Finance Committee shall meet as often as may be
necessary but at least twice a year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance
Committee.

(3) The Chairperson of the Board shall preside over the meeting of the Finance Committee and in his
or her absence, the Chairperson, may nominate any one of the members to act as the Chairperson for any
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particular meeting and if such a nomination is not made by the Chairperson, then, the Director may act as the
Chairperson for that meeting.

(4) The proceeding of adjournment of a meeting, conduct of adjourned meeting, notices of the
meeting, inclusion of items in the agenda and confirmation of the minutes etc. applicable to the meetings of
the Board as specified in Statute 20 shall, so far as may be, be applicable in relation with the meetings of the
Finance Committee.

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board.

23. Building and Works Committee.- (1) There shall be a Building and Works Committee consisting
of following members, namely:-

(1) Director, Chairman;

(2) Nominee of the Government of India on the Board or his nominee;

(3) Nominee of the State Government on the Board or his nominee;

(4) Member of the Board belonging to an industry partner or his nominee;

(5) Two Deans of the Institute, one handling Estate Matters and the other to be nominated
by the Director;

(6) Two experts from outside the Institute, appointed by the Board,

(7) The Officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of
the Estate.

(2) The Building and Works Committee shall perform the following functions and have the following
powers, namely:-

(a) it shall be responsible, under the direction of the Board, for construction of all major capital works
after securing from the Board the necessary administrative approval and expenditure sanction;

(b) it shall have the power to give the necessary administrative approval and expenditure sanction for
minor works and works pertaining to maintenance and repairs, within the grant placed at the disposal of the
Institute for the purpose. The financial limit shall be rupees fifty lakh in the first instance and the limit will be
changed from time to time by the Board.

(c) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like;

(d) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(e) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and shall have
the power to give direction for departmental works where necessary;

(f) it shall have the powers to settle rates not covered by tender and settle claims and disputes with
contractors.

(g) it shall have powers to approve extra items and deviations of quantities from tender specifications,
subject to the total contract value not exceeding the amount given as administrative approval.

(3) The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it from time to
time.

(4) In emergent cases, the Chairman of the Building and Works Committee may exercise the powers
of the Building and Works Committee and such cases shall be reported by him to the Building and Works
Committee and the Board at its next meeting of the Building and Works Committee and of the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a
year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at
least one external member present.
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(7) The tenure of every member other than ex-officio members, shall be three years.

(8) A copy of the minutes of every meeting of the Building and Works Committee shall be placed
before the Board.

24, Grievance redressal mechanism.- (1) A grievance redressal mechanism in the form of a sub-
committee of the Board shall be constituted and the committee shall function with proactive disclosure of its
decisions on Institute website in order to enhance transparency.

(2) In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in
place in the Institute, the same shall be referred to the sub-committee of the Board and the decision thereof
shall be communicated to such employee or faculty or student.

(3) The complainant shall have the right to refer the matter to the Central Government if he or she is
of the opinion that justice has not been done by the Decision of the Board.

SCHEDULE I
CONDUCT RULES
(see Statute 10(11))

11. Definitions.- In this Schedule, unless the context otherwise requires, -

(g) “employee” means all permanent and temporary or contractual employees of the Institute and all
individuals who assert an association with the Institute;

(h) “competent authority” means the Board of Governors in case of the Director, and the Director in
case of all other employees;

(i) "members of family" in relation to an employee includes,-

(i) the wife or husband, as the case may be, of the employee, whether residing ~ with the employee or not
but does not include a wife or husband, as the case may be, separated from the employee by a decree or
order of a competent Court;

(i1) son or daughter or step-son or step-daughter of the employee and wholly dependent on him, but does not
include a child or step-child who is no longer in any way dependent on the employee or of whose custody the
employee has been deprived by or under any law;

(iii) any other person related, whether by blood or marriage to the employee or to the employee's wife or
husband, and wholly dependent on the employee.

12. Integrity.- (1) All employees shall maintain integrity and shall not adopt any unethical or unlawful
practice

) All employees of the Institute shall,-
(1)  strive to develop knowledge and understanding of their area of expertise or professional field;

(i1) exercise their best professional and ethical judgment and carry out their duties and functions
with integrity and objectivity;

(ii1) act promptly, diligently and conscientiously;

(iv) act fairly and reasonably, and treat students, employees, affiliates, visitors to the Institute and
members of the public with respect, impartiality, courtesy and sensitivity;

(v) avoid conflicts of interest;
(vi) maintain a co-operative and collaborative approach to working relationships; and

(vii) protect the Institute’s intellectual property arising from teaching and research
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) All employees shall be present in the Institute as per the prescribed office hours unless they
have been assigned duty outside Institute or are on officially sanctioned leave.

(10) If an employee’s professional activities outside the Institute prevent him or her from physical
presence in the Institute and cause a conflict of commitment, the same shall be discussed with the Head
of the Department or Director.

an Any employee who is in charge of a work place shall take appropriate steps to prevent sexual
harassment of any woman at such work place.

Explanation.- For the purposes of this sub-rule, the term "sexual harassment" includes such unwelcome
sexually determined behaviour, whether directly or otherwise, such as,-

13.

(vi)  physical contact and advances;
(vil)  demand or request for sexual favours;
(viii)  sexually coloured remarks;
(ix)  showing any pornography; or
(x)  any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

(12) Any employee found indulging in any act of sexual harassment at work-place, shall be liable
for disciplinary action as per the rules of the Institute.

(13) No employee shall accept or permit any member of his family or any other person acting on
his or her behalf to accept, any gift.

Public comment.- An employee who makes public comment or representations and in doing so

identify himself as employees of the Institute shall do so according to the following guidelines, namely:-

(i)  the Institute encourages its employees to disseminate results of research or scholarship
undertaken in the Institute on an open and timely basis to the broader scholarly community;

(i)  the Institute encourages its employees to participate in public debate and be available to the
media for comment in their field of expertise.

(iii)  employees shall maintain the highest professional and ethical standards when they associate
themselves with the Institute in public statements, and an employee shall ensure that no public
statement made by him shall bring the Institute into disrepute;

(iv)  employees contributing to public commentary shall identify themselves using  their title,
and qualifications when they are writing or speaking publicly on a matter within their
academic or professional field of expertise or  specialization;

(v)  all statements made by employees in the capacity as experts in their fields of expertise or
specialisation shall be accurate, professional and exercise appropriate restraint;

(vi)  when commenting in public, employees are expected to act in good faith and shall not
misrepresent their expertise;

(vii)  only those employees officially appointed on behalf of the Director to represent the Institute
shall comment publicly for the Institute on policies of the Institute, and all administrative
1ssues;

(viii)  while publicly communicating on any matter, employees shall be mindful that they show
respect for the opinions of others, do not injure a person's reputation or create a basis for
defamation action and in such cases, the Institute shall not be responsible for any claims for
defamation or otherwise which may be instituted for such comment;
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(ix)  an employee shall obtain prior permission from competent authority in case he is called upon
to give evidence in connection with any enquiry conducted by any person, authority or
committee:

Provided that no permission shall be required to give evidence before internal committees of the Institute or in
case of judicial enquiries.

14. Conlflicts of interest.- All employees shall make full disclosure to the Institute of all relevant facts and
circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the
following guidelines, namely:-

(a) employees shall ensure that scholarly activities within the Institute and open and timely
dissemination of results of scholarly activities are not in actual, potential or perceived conflict
with their external, personal or financial interests;

(b) all stakeholders shall be adequately informed about external, personal or financial obligations
that may delay or prevent free dissemination of the results of scholarly activities;

(c) professional activities outside the Institute shall not detract an employee from his duties within
the Institute;

(d) employees who involve or become aware in a conflict of interest shall immediately declare it to
the institute through the Director;

(e) the Institute shall have a comprehensive plan for managing the conflict of interest prepared and
share it with the concerned employee;

(f)  all employees, before entering into any Memorandum of Understanding with an outside company
or organisation shall have to discuss the terms and conditions in the agreement with competent
authorities in order to ascertain acceptability of the same to the Institute;

(g) an employee of the Institute shall dissociate himself from any action that he or she is performing
individually or as a member of a group either as part of ones duties or as a consequence of some
responsibility entrusted to him by a competent authority if it involves conflict of interest;

(h)  an employee shall be duly rewarded through honoraria, consulting fees and royalties for these
activities specified above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities in the
Institute shall be influenced by considerations of personal financial gains;

(i)  the Board shall formulate a comprehensive policy for conflict of interest and the situation shall
arise when the outcome of any action that a person is responsible for involving favourable or
unfavourable consequences for self or any person who is a member of the family or is closely
related (e.g., supervisor of a student).

15. Financial interests outside the Institute.- (1) An employee shall disclose personal financial interests
and those of the members of his family when he has one or more financial interests, including payment for
services or teaching, income from consulting fees, honoraria, royalties from intellectual properties not owned
by the Institute, especially in cases where they are dealing with any company or organization unless such
company or organisation-

(i)  funds research programmes or projects at the Institute in which the employee is involved;
(i1)  licenses intellectual property in which the employee has a financial interest;

(i) sponsors the employee’s participation as a speaker in continuing or on-line education
programmes;
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(iv) enters into a Memorandum of Understanding with the Institute to which the employee is a
signatory;

(v) makes a product that is under study in which the employee is involved, or
(vi) has interests that can have a potential influence on the employee’s scholarship or research;
(vii)  has been incubated by the institute.
2) Assessment of conflicts of interest of employees shall be conducted by the competent authority.
16. Intellectual Property.- All employees of the Institute shall abide by the policy on Intellectual property.

17. Political Activity.- Every employee of the institute shall be governed by the rules of the Government
of India as applicable to the Central Government employees relating to political activities.

18. Information to institute.- (1) An employee or student of the Institute shall inform the Institute of any
circumstance such as but not restricted to criminal charges or proceedings, chronic insolvency or
indebtedness, etc., that may hamper him in the performance of his duties or responsibilities.

“4) Every employee of the Institute shall declare his movable and immovable assets that are owned by
him or her or by members of the family, as per the norms applicable to the employees of the Central
Government.

Note : Ownership implies legal ownership as per records (such as but not restricted to registration, lease,
mortgage, etc.,) or physical ownership or possession of the asset.

19. Punishments and due process.- Any student or employee of the Institute who violates any provision of
these rules shall be liable to be punished after due process.

20. Saving clause.- Matters which are not covered by the above rules shall be dealt with in accordance
with the provisions of the Central Civil Services (Conduct) Rules, 1964 as applicable to the Central
Government employees.

SCHEDULE 11
LEAVE RULES
(see Statutes 12)

1. Leave.- (1) A faculty member shall cease to be in the service of the Institute if he or she is
continuously absent from duty for five years, with or without leave, unless such absence is on approved
deputation or on foreign service terms.

2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for
academic work including attending conferences or seminars when the financial support is provided by the
Institute or Government of India approved Institute projects or any such agency.

13. Casual leave.- All employees shall be entitled to eight days of casual leave or as specified by the
Central Government in a calendar year.

14. Special casual leave. - All employees shall be entitled to special casual leave of fifteen days for the
purposes such as participation in conferences or academic meetings, conducting viva of the reputed Institutes
and Universities, selection committee meetings, court appearances in public interest, or any other purpose as it
deem fit by the Director, when travel support in all these cases are not from the Institute.

15. Half pay leave and commuted leave.- All employees shall be entitled for half pay or commuted leave
as per the rules formulated by the Board.

16. Maternity, paternity and child care leave.- Maternity, paternity and child care leaves as approved by
the Board, shall be admissible to an employee upto two children.
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17. Earned leave.- (1) All employees shall be entitled for thirty days of earned leave in a year, provided
that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen days of
earned leave during a semester, subject to not more than seven days at a time unless in exceptional cases.

(2) Faculty members may avail earned leave during the vacation period, called as special earned leave,
which will enable his preparation for the ensuring semester in a free environment, with the implication that
during the vacation period as defined in the academic calendar for a year, she or he is entitled to two days of
absence for every day of earned leave granted and such leave during vacations shall be called as special earn
leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the period
for which she or he has been granted the special earned leave, a faculty member shall remain on duty,
engaging in research, supervision of projects, conducting on-campus extension activities, institute
administrative duties, etc. and credit to earned leave shall be made on the first day of July of every year.

(4) The earned leave at the credit of an employee shall be carried forward and shall be accumulated up
to a maximum of three hundred days.

18. Leave on academic grounds.- (1) Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the Institute in pursuit of excellence.

Explanation.— (1) For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a faculty
member is supposed to serve the institute for a period which shall be specified by Board and the faculty
member furnish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of one
semester with the provision of prefixing or suffixing of vacation periods or both shall be termed short leave
and any leave of absence overlapping two or more semesters shall be termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary to the
faculty member on leave on foreign service terms.

(4) The terms of deputation to foreign services of faculty member shall be normally granted only for
proceeding to head a government institution, Government organisation or a government body like the
Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if entitled, and
leave salary contribution, gratuity contribution, and her or his own contribution towards General Provident
Fund or Contributory Provident Fund.

19. Sabbatical leave.- (1) A faculty member on sabbatical leave shall be paid full salary during the leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and suffixing
vacation periods.

(2) Salary during sabbatical leave.- First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and commuted leave.)

(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already spent
six years at the Institute since availing the last sabbatical (including leave as due availed restricted to casual,
earned and commuted leave) and the number of sabbatical leave shall be limited to three in the entire service
period.

20. Eligibility for short leave.- A faculty member shall be eligible for short leave if he or she has already
spent two full semesters at the institute after returning from the last short or long leave or after initially joining
the institute and subject to compliance of any previous bond.

21. Eligibility for long leave.- If he or she has already spent five years at the institute after joining the
Institute or return from the previous long leave or sabbatical leave and this may be relaxed up to two years for
Assistant or Associate Professors for availing long leave for the first time in their tenure as faculty members at
the Institute.
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22. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching
and other academic activities of the Institute shall not be jeopardised and Department has enough faculty
members to handle the academic requirements.

23. Saving Clause.- The matters which are not covered by above rules shall be dealt with in terms of the
Central Civil Services (Leave) Rules, 1972.

SCHEDULE III
CONTRACT OF SERVICE
[See Statutel5]
An AGREEMENT for service made this .............. day of .o
............ between ........................(herein after called the appointee) of the one part and the Indian
Institute of Information Technology , incorporated under the Indian Institutes of

Information Technology (Public-Private Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the
Institute).

WHEREAS in terms of section 23 of the Indian Institutes of Information Technology (Public-Private
Partnership) Act, 2017 (Act 23 of 2017) (hereinafter called the Act) and Statute 16(13) of the Statutes of the
Institute (hereinafter called Statutes) the Central Government referred to in the Act with the approval of the
Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the
Institute on contract for........ years and the appointee has accepted such appointment upon the terms and
conditions hereinafter appearing NOW THESE PRESENTS WITNESSETH and the parties hereto
respectively agree as follows:-

) This agreement of service shall be deemed to have been entered into subject at all times to the
provisions of the Act, and Statutes covering the institute as in force from time to time as applicable to
permanent confirmed employees.

(2) The appointee shall be on service under the agreement for a period of............ years with effect from

Provided that if the appointee on conclusion of the period of service mentioned above is below 70
years of age, his service shall continue till the 30th of June of the academic year in which the appointee
concludes the said period of service or till he attains the age of 70, whichever is earlier.

(3) The appointee shall be the Principal academic and Executive Officer of the Institute and serve the
Institute with powers and duties provided in the said Act and Statutes.

(4) The appointee shall devote his wholetime to the service of the Institute and shall be subject to the
Conduct Rules and other provisions of the said Act and the Statutes and any information obtained by
the appointee during or in connection with his service and the work upon which he is engaged shall be
treated as secret and confidential and appointee shall be deemed in all respects, to be subject to the
Indian Official Secrets Act, 1923.

(5) During the period of his service except in respect of any period of suspension and also of any period of
leave without pay, the appointee shall be entitled subject to the Indian Income Tax to an initial pay of
Rs............ in the Scale of Rs: .................. provided that if any time the appointee proceeds on
deputation out of India his pay and allowances during the period of his deputation shall be such as may
be decided by the Board of Governors and in addition the appointee shall draw allowances like
Dearness Allowance, City Compensatory Allowances, etc., as may be admissible from time to time as
per rules of the Institute.

(6) During his service as Director, in the event of the appointee being employee of any other Institute and
enjoying the benefits under some pension scheme of the Government of India or a State Government, he
shall continue to subscribe to that scheme and his contributions and the Institute’s contributions as
required will be accumulated and transferred to the Parent Institute.
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In case the appointee is the employee of the Institute he shall continue to be governed by the New
Pension Scheme as immediately prior to this contract appointment and shall be entitled to benefits of the
scheme for the period of his service under this contract like other permanent employees of this Institute.

Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the
Institute, be entitled to receive the whole or in part as may be determined by the Institute the benefits of
any improvements in the revision of pay and retirement benefits that may be effected by the Institute
subject to the date of these presents in the terms and conditions of the service of members of the branch
of Institute, service to which he may for the time being belong, and the decision of the Institute in
respect of such improvement in the terms and conditions of their service of appointee shall operate so as
to modify to that extent the provisions of these presents.

The appointee shall be entitled to leave as admissible to permanent non vacation employees of the
Institute under the Statutes.

The appointee shall be entitled to furnished rent free accommodation in the Campus of the Institute as
may be approved by the Board of Governors of the Institute.

The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided
for in the Statutes.

The appointee shall be paid travelling expenses for joining the Institute as admissible to an Officer of
the Central Government in equivalent rank under the Transfer T.A. Rules of the Central Government
deeming the appointment of the appointee as on transfer in public interest.

If the appointee is required to travel in the interests of Institute work, he shall be entitled to traveling
allowance on the scale provided for in the T.A. Rules of the Institute in force from time to time and
similarly the appointee shall be entitled to leave travel concession for visiting his home town as per
the rules of the Institute.

Any amount received by the appointee from books and articles published by him at his cost shall be left
to him as an encouragement for continuing his work in that line and he shall also be allowed to do
consultancy and retain benefits of the same as per rules laid down by the Board from time to time.

The services of the appointee may during the period of contract be terminated by the Institute at any
time by three calendar months notice in writing given at any time during service under this contract
without any cause assigned. Provided that the Institute may in lieu of the notice herein provided to give
the appointee a sum equivalent to the amount of his basic pay for three months and the appointee may
also terminate his service by giving to the Institute three calendar months notice in writing.

The appointee shall be allowed the status of Professor of ............. to take part in teaching and
research in the Department of .............cccevvveriieenennen. subject to his convenience.

In respect of any matter for which no provision has been made in this agreement the appointee will be
governed by decisions of the Board of the Institute.

IN WITNESS WHEREOF on the day and the year above written, the Chairperson of the Board of Governors
of the Institute has hereinto set his hand and the appointee has hereunto set his hand.

Signed and delivered for the Indian Chairperson,

Institute of Information Technology Board of Governors,

Ranchi, by the Chairperson, Indian Institute of Information
Board of Governors of the Technology Ranchi

Institute.
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In the presence of signature of
witness with address

Signed and delivered by the said
appointee

In the presence of signature of
witness with address

1.

Director

IIIT Ranchi

[F. No. 52-2/2017-TS.I]

SUKHBIR SINGH SANDHU, Addl. Secy. (TE) MHRD,
Secy., Coordination forum IIITs (PPP)
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